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migsion clcnmmls that it prepare students to contribute to the
larder ,;!na;nl_ Meanwhile, students are driven to higher educa-
““-“ in large part to obtain rewarding jol)s when they gra(].ua—
te. How can colleges and universities negotiate these
competing commitments? Are they in fact competing, or is
this “simply" an impression created Ly societies that seem to
find it difficult to consider mu]tiple purposes and to keep

sustainetl attention?

The forum on “Converging Competences: Diversity, Higher
Fducation, and Sustainable Democracy” explored where the-
re are CONVergences across goals for higher education - learning
and research, &iversity literacies, civic—min&e&ness, and pre-
paration for work in a fast-changing, g]ol)al environment. We
proposed that rather than competing, these four commitments
can actually strengt}len and illuminate one another. The forum

highlighted examples of how higher education has begun to

understand and align these converging competences, while
also provi(ling the structures, teaching methods, curricula,
and opportunities for students to apply their 12now1et1ge n
real world situations. We aimed to explore how converging
competences may be developed through curricula and non-

curricular programs, governance, and other opportunities.

Contact:
]ean—Philippe Restoueix
jean—p}lilippe.res’coueix @coe.int

Constructing a reference framework for competences geare(l

to enhancing diversity

In 2008, the cities of Graz, Nicosia,
Sofia and Tallinn hosted the debates
organised ]:)y the Council of Europe
under the second phase of its project
“Policies and practices for teaching

socio-cultural diversity”

Given the main aim of this second p}la—
se, which was to devise a reference frame
of competences for young teachers with
an eye to enhancing cliversity at school,
the project group, chaired by Professor
Anne Lise Arnesen (@st£old University
Conege, Faculty of Education, Norway),
decided to involve a number of univer-
sities and teacher training centres in this
work by means of four thematic

Consultation Tables.

The Council of Burope project group ‘Policies and practices for teaching socio-cultural diversity”
From /eft to w'g]ﬁ + Villano Qiriazi,Lia Tsitsuasiwf/f, Ehsabeth Fttrc/l, Bernard Dumont, Anne-Lise Arnesen, Sfy]m
Chavdarova Kostova, Julie Allan, Angelos Vallianatos et Karmen Trasbery.

The first Consultation Table was held on
21 and 22 Fehruary 2008 at the
European Centre £or Moc],ern Languages
in Graz (Austria) on the theme of
“Language cliversity and new teachers’
competences” This event had the support
of the Austrian Federal Ministry of
Education, the Arts and Culture as well

as the Pidagogischen Hochschulen of
Carinthia and Vienna. National co-or-
dination was ensured by the Austrian
member of the Council of Europe project
group, Professor Elisabeth Furch
(Pddagogﬁsclze Hochschule, Vienna).

Discussions centred on the Austrian
experience in the field of teacher educa-

tion in diversity, and a number of inno-

vative initiatives were examined, eg The
SCOLION on-line teacher training plat-
form, TRIO - a tri/ingua/ magazine for pri-
mary schoolchildren, Teac]fu’ng ina’igenous
minorilies in Burgen/ana’, and The surprises
of language diversity in Austrian classrooms

— the results of research.

This Consultation Table provided the
Council of Europe project group with an
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opportunity to submit its work on devi-
sing the reference frame of competences
on diversity for consideration to various
field workers, inclucling Austrian tea-
chers, trainers and researchers. The par-
ticipants paid particular attention to the
clescriptions of competences relating to
cleveloping positive communication stra-

tegies in the classroom.

The second Consultation Table took
p]ace in Nicosia (Cyprus) on 5 and 6
June 2008, attended by teachers and
trainers from Cyprus and Greece, who
discussed the theme of “Social inclusion
and teachers competence n education
for cliversity". This event had the support
of the Cypriot Ministry of Bducation and
Culture, with particular baclzing from the
Cypriot Pe&agogical [nstitute, while the
co-ordination work was directed by the
Cypriot member of the Council of
Europe project group, Dr Pavlina
Hadjitheodoulou-Toizidou (Pedagogical
Institute, Nicosia).

An examination of the current situation
of &iversity and social inclusion in
Cyprus was followed Ly the presentation
of a series of case studies and examples
of best practice, including the case stutly
on The Phaneromeni schools in Nicosia,
which operate in an education priority
zone; research projects by Greek and
Cypriot academics on the role of tea-
chers competences on iclentity, (liversity
and social inclusion; the studies entitled
“Deconstructing television representa-
tions as a resource for intercultural edu-
cation and Intercultural education week:
an experimental approach to cliversity n

initial teacher training”

The participants also had an opportu-
nity to discuss the competences proposed
L)y the Council of Europe’s project group,
inclu(ling those relating to the conslruc-
tion of 1znow1etlge in the field of socio-
cultural (liversity and intercultural
communication and awareness compe-
tences. They stressed that competences
should not be considered as a miracle

solution for aol(lressing, managing and

promoting diversity, but should also be
tailored to the social and historical
context and to questions of social justice,
equality and success for all the pupils in

a given school.

After the discussions, speci{'ic recom-
mendations were drawn up for the
Council of Europe project group concer-
ning the initial structure of the referen-
ce frame of competences. The group also
decided to launch an On-fine Co-operation
Platform so that all the participants could
become involved in the work of '[inalising

the reference {rame.

“Bthnic and cultural diversity and tea-

chers competences” was the theme of the

third Consultation Tal)]e, which took
place from 25 to 27 September 2008
in Sofia (Bulgaria), with the support of
the Ministry of Education and Science
and the Faculty of Pedagogy of the St
Kliment Ohridski University. The work
was co-ordinated at the national level l)y
Associate Professor Siyka Chavdarova-
Kostova (Sofia University, Faculty of
Pe(lagogy, Head of Chair “Theory of
Education”), the Bulgarian member of
the Council of Europe project group.

During the discussions it was stressed
that effective pedagogical preparation of
teachers for Worlzing in multicultural
school environments largely depended
on optimum co-operation among the
universities and the pul)lic authorities.
Competences on diversity and the prin-
ciples and concepts should be part of the
national strategy and the reforms laun-

ched in the education sector.

The discussions were enriched with the
results of the case studies on “Teacher
training in ethnic and cultural diversity
— the cases of the Shumen University
and the University of the South-West
and Students’ active role in con({ucting
practical work experience in multicultu-
ral environments cluring their university
careers” In the group discussions, the

emphasis was placed on the need for

more practical worlz ]:)y future teachers

in schools that represent the different

types of cliversity.

The series of Consultation Tables closed
in Tallinn (Bstonia) with the fourth
Table, which took place on 15 and 16
October 2008, on the theme “Diversity
and induction for new teachers”, with the
support of the Ministry of Education and
the University of Tartu. The work was
co-ordinated at the national level Ly
Prof. Karmen Trasberg (University of
Tarty, Head of Department of Foreign
Languages).

This last Consultation Table enabled the
experts and project group members to
consider questions arising out of the
practical appliCation of competences
(1uring induction periods for new tea-
chers, in the light of the results obtained
from special programmes implementecl
ina number of Nordic countries (Swe(len,
Norway and Finland) and the Baltic sta-
tes (Estonia, Latvia and Lithuauia).

Drawing the conclusions from this last

Table, Prof. Julie Allan (University of
Stirhng, Scotlan&, UK) stressed that the
most important lesson learnt IJy the pro-
ject group from its work in 2008 was the
added value that could be derived from
pooling the experience of experts, tea-
chers, trainers and researchers from all
the participating countries; it was by
com]oining their different approaches to
the problems that the group had been
able to build up a reference frame of
competences, which it hopecl would be
implemented in initial teacher training
programmes in a good number of

European countries.

Contacl:
Villano Qiriazi

vi”ano.qiriazi @coe.int

—————




